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Our vision for all children and young people at Royal School for the Deaf Derby is to: 

 have confidence in developing their own deaf identity and their sense of belonging.  

 feel safe, happy and cared for in an environment where all children are listened to, 
can express their views and are understood whatever their preferred communication. 

 be challenged to achieve their best through excellent teaching, a comprehensive 
curriculum and a wide variety of experiences from Early Years to 16 Plus. 

 work in an environment that encourages lifelong learning, and equips our children 
and young people with the tools and skills to achieve. 

 be tolerant and inclusive, so all children and young people are able to build effective 
relationships based on empathy, friendship and respect. 

 enjoy excellent access to communication support 
 

 

 
 
Title of Role 
Social Care Worker (Waking Night Worker)  

 

Base 

One of the Pupil Houses, Ashbourne Road Campus 

 

Line Management Supervision 
 
Assistant Head Residence & Welfare 
 
 

Functional Relationships 
 Other members of the social care team 
 Teachers (especially form tutors) and Education Assistants/Key 

workers/One:One workers assigned to pupils in your house base  
 School Nurse 
 Professionals involved in programmes of care and therapy  

 

 
Overall Purpose of the Role 
 To make frequent checks on pupils throughout the night to ensure they are safe 

and well 

 To work with the house staff team in actively promoting an environment where pupils 
are healthy, stay safe, enjoy and achieve, make positive contributions and attain 
economic well being.   

 In liaison with social care workers assigned to your house base, to ensure 
the National Minimum Standards for Residential Special School are met 
and wherever possible exceeded  

 
 



Royal School for the Deaf Derby 

Role Specification  

 Page 2 of 3 

Duties and Responsibilities 
 To be one of the house team responsible for the care and welfare of pupils; in 

particular to work throughout the night, regularly checking that children are asleep 
and responding to any concerns children may have throughout the night 

 To facilitate the participation of children in the life of the house 

 To work alongside other staff during late evenings and early mornings, including 
settling pupils at bedtime, waking them up and supervising breakfast 

 To follow the Safeguarding policies, procedures and practice of the school  

 To maintain and raise the standards of care and support for the pupils beyond the 
minimum standards set out in the National Minimum Care Standards for Residential 
Special Schools 

 To contribute to care planning and record keeping and share information about 
children to ensure a holistic approach to the development and achievements of 
children 

 After appropriate training and assessment, to administer medicines to pupils and/or 
supervise self medication plans for pupils 

 After appropriate training, use a Positive Range of Actions to avoid Crisis and use 
Therapy  (PROACT-SCIPr-UK® ) 

 To promote healthy eating and encourage children to take part in choosing 
ingredients and preparing nutritious and balanced meals 

 To find out about individual communication profiles and audiological information 
and align care practice with these and facilitate the carry over of therapy 
programmes for example, live English   

 To promote self esteem and a positive sense of identity for all children 
celebrating their differences and promoting diversity   

 To undertake a share of routine maintenance and housekeeping checks  

 

Additional Aspects of the Role 
 Social care staff must value British Sign Language and English (written and 

spoken) equally, be committed to good working by Deaf/hearing teams and 
understand the importance of effective communication within the staff team 

 Care staff must be prepared to keep up with policy and practice, such as the 
Children Act including recent amendments such as the purpose and aims of 
Every Child Matters, Safeguarding Children issues and best practice for the 
Children’s Workforce.   

 Care staff must be able to build positive relationships with pupils, staff and 
parents.  They must be able to work calmly and positively under pressure for the 
benefit of the household and behave in a professional manner at all times 

 

Please note, applicants must be committed to achieving fluency in both BSL and 
English and to achieve an appropriate underpinning Level 3 qualification for the 
Children’s Workforce.  An individual Continuing Professional Development plan will 
be discussed and agreed at the beginning of the induction process. 
 

 



Royal School for the Deaf Derby 

Role Specification  

 Page 3 of 3 

Summary Terms and Conditions 
Holiday entitlement, social care staff work 39 weeks per academic year (term time 
only) to accrue 13 weeks paid holiday leave entitlement.  4 nights per week, Monday 
to Thursday, 10.05pm – 8:30am, 10.05am – 8.30am.  A maximum of 156 waking 
night worker sessions per academic year. 
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Experience   Essential Desirable 

Working with children and/or young people in a professional setting    

Working with children/young people who display challenging behaviours   

Contributing to, and delivering, care planning  
Experience of working with young deaf learners   
Working in accordance with Care Standards  
Experience of the Care Standards Inspection Regime  

 

Knowledge Essential Desirable 

Deaf Culture, Community and Context   
Knowledge of Safeguarding children and young people    

Knowledge of a range of strategies to effect behaviour change in children 
and young people that display challenging behaviour 

   

Equality and Diversity in practice    

Recent Legislation such as National Minimum Care Standards    
 

Skills Essential Desirable 

Communicating with young deaf children and young people with a range 
of communication profiles for example, Sign Supported English, British 
Sign Language 

  

The ability to identify and diffuse potentially challenging behaviour and 
situations 

   

Accurate record keeping    

The ability to build positive relationships with young people    

 
Qualifications Essential Desirable 

An appropriate underpinning Level 3 qualification for the children’s work 
force or willing to start training immediately 

   

Level 1 Certificate in Child Protection   
GCSE English at Grade C or above or willing to start training immediately    

Level II British Sign Language or willing to start training immediately    
 

Other Essential Desirable
The ability to work with flexibility    

A clear understanding of, and commitment to, the rights of the child 
including personal dignity and confidentiality 

   

Able to lead by example in promoting a positive role model for children and 
colleagues   

   

The ability to retain a sense of humour and remain calm when under 
pressure 

   

Appropriate assertiveness and negotiation skills for working with young 
people 

   

The health and physical capacity to provide continuity of care for children 
and young people 

   

Perseverance and stamina to effect long term behaviour change    

 


